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Messages from
Key Bodies

Welcome from
the Headmaster
of Redfield College

It has been a wonderfully successful year here at Redfield
College, from again being ranked in the top 100 schools in
the NSW, being 7th in Math in the state, seeing continued
growth in our student population as well as educational
outcomes.

What is that difference that our school makes, our
students? As often quoted by a famous Australian

"Talent sets the floor, character sets the ceiling". It's about
people who show grit, commitment, strong principles, and
a desire to improve, even without immediate wins, to build
a strong team foundation for success.

Whilst we set our sights on helping our sons achieve great
results, it is great people that great results. That is why for
us great results are the result of focusing on our students -
your son's character. There is so much effort and character
development that parents, mentors, teachers and students
put in that helps them, that helps us become great people
who get great results.

And as we have just ended the Year of Hope and celebrated
the beautiful feast of the Immaculate Conception on
Monday gone - Tonight, | want to talk about the anchor
that holds us fast when the storms rage: the virtue of Hope.

When we use the word "hope" in everyday conversation,
we often mean "wishful thinking." We might say, "I hope
it doesn't rain tomorrow," or "l hope | pass the test." But
that's a small, fragile kind of hope.

The virtue of Hope, in its truest sense, is something far
more profound. It is the courageous expectation of good
things. It is not blind optimism that ignores reality, but the
moral and spiritual assurance that our work, our struggles,
and our deepest longings will ultimately lead to meaning,
to fulfillment, and to a better future.

Hope is what allows a student who failed a task to pick up
the book again, believing that effort matters. Hope is what
allows a parent to keep advising and nurturing, believing
in the potential of their child. Hope is what allows a teacher
to keep innovating, believing in the transformative power
of education.

But hopeisn't always easy. Sometimes, we need a reminder
of what it looks like in action.

The Lighthouse Keeper’s Daughter

As the students will tell you, | love to tell stories - so let me
share a short story about the enduring nature of hope.

Imagine a tiny, remote island battered by the fierce Atlantic
winds. On this island lived a lighthouse keeper and his
young daughter, Elara. The lighthouse was their world—a
symbol of safety and guidance.

One autumn night, the fiercest storm in a generation ripped
through the coast. The winds were a shriek, and the waves
were mountains of churning black water. In the chaos, a
terrible thing happened: a single, crucial component in the
light mechanism shattered. The powerful lamp went dark.

The lighthouse keeper frantically tried to repair it, but the
part was irreplaceable in the storm. Despair began to
creep in, chilling him more than the sea spray. He knew
ships were out there, relying on this beacon.

Little Elara, no older than many of our students, watched
her father's face contort in fear and frustration. She saw
the darkness, she felt the danger, but she did not give in
to panic.

She ran to their small cabin and gathered every candle she
could find—small, simple things—along with every mirror,
silver tray, and polished metal surface they owned.

She dragged a table to the broken light, and as the storm
roared, she lit the candles and began arranging the mirrors
and metal to reflect their small, fragile flames outward. It
was a pinprick of light compared to the powerful beam,
but she worked with an absolute conviction: a small light
is better than no light at all.

They stood there for hours, shielding the candles with their
hands, waiting for dawn.

The next morning, the keeper received a telegram. A small
fishing vessel had been caught in the storm's worst grip.
The captain wrote: "We lost all bearings in the storm. We
were preparing to abandon ship. Then, we saw a flickering,
impossible light—it was faint, unstable, but it was enough
to give us a fix and navigate to safer waters. You saved us."

Elara's candles were a perfect illustration of Hope. Hope
is not the guarantee of a perfect outcome; it is the active,
stubborn belief that even in complete darkness, you must
act to create a light.

We find this same active, stubborn belief in the life of a
modern hero of the Church, a remarkable young man
named Blessed Pier Giorgio Frassati (1901-1925).

Pier Giorgio was born into extraordinary privilege in Turin,
Italy. His father was the founder of the influential newspaper
La Stampa and later a senator and ambassador. By all
accounts, Pier Giorgio could have lived a comfortable,
sheltered life.
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Yet, his hope was not placed in his wealth or his
connections; it was placed in his faith and his commitment
to others.

He was a passionate, energetic young man—a champion
mountain climber who loved to take his friends Verso
I'Alto—"To the Heights." But the heights he sought were
not just the mountain peaks; they were the heights of
holiness and service.

While his family and peers socialized in high society, Pier
Giorgio was secretly working in the grimy, poverty-stricken
areas of Turin.

Hope in Action: Every day, he used his allowance not
on himself, but on the poor and the sick. He would
visit the dying, clean the wounds of the homeless, and
give away the clothes off his back, sometimes walking
home in freezing weather without a coat.

Hope in Politics: He recognized the social injustices
of his time and actively engaged in student political
movements, fighting for worker's rights and social
justice—a true man of action, not just words.

«  Hope in Suffering: When he contracted polio—likely
from the very sick people he was caring for—his
wealthy family was so preoccupied with their own
affairs, they didn't realize how ill he was until it was
too late.

Yet, even on his deathbed, unable to speak, his final,
trembling action was to write a note to his friend, asking
him to take medicine to a poor, sick man he had promised
to visit.

Pier Giorgio died at the age of 24. At his funeral, the elite
of Turin were shocked. They expected only a few family
friends. Instead, the streets were flooded with thousands
of poor people, the people his family barely knew he
served. They were weeping for the only person in their
world who truly gave them hope.

He showed us that hope is not a quiet resignation; it is a
dynamic force that compels us to change the world around
us through acts of love.

Parents, students, and staff, the life of Pier Giorgio Frassati
and the story of Elara’s flickering candles teach us a vital
lesson:

We cannot control the storms of the world—not the
pressure of exams, not the disappointment of failure,
not the uncertainty of the future. But we can control our
response.

To have Hope is to make a choice:

Students: Choose to be Elara. When you face a dark
assignment or a difficult personal challenge, do not
give up. Light your small, simple candle of effort and
let it guide you. Keep working Verso I'Alto—"To the
Heights."

Parents and Staff: Choose to embody the unwavering
commitment of Pier Giorgio. In your care for your
families and your students, be the practical, loving
source of light that allows others to believe in a better
day.

Let us leave this evening not just celebrating our past
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successes, but embracing the virtue of Hope—the
unshakeable anchor that ensures we will always be ready
to light the next candle, climb the next mountain, and move
forward into the good future that awaits us.

Matthew Aldous,
Headmaster

Message from the
Chair of the Board

2025 has been a year of continued growth and
strong performance for Redfield College.

Enrolments have increased steadily, with most
year levels close to capacity. This sustained
demand reflects the strong reputation of the
College and the confidence families continue to
place in a Redfield education.

Across the academic program, the College
has maintained a consistently high standard,
supported by a specific focus on literacy
development, structured teaching practices, and
targeted support for students. Key initiatives
introduced this year continue to strengthen
both student outcomes and the overall learning
environment.

Alongside this, strong emphasis has been placed
on studentformation and wellbeing, as well as staff
development through mentoring, professional
growth, and consistent classroom practice. The
development of resilience, responsibility, and a
commitment to personal improvement continues
to underpin both individual achievement and the
broader success of the College.

These outcomes reflect the dedication of our
staff, the engagement of our students, and the
ongoing support of families. We look forward
with confidence and remain grateful for your
continued trust and support.

Gary Doherty,
Chairman of the Board
Pared Foundation
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Message from the
School Captain

Deus Vult — God wills. These two words sat at the
heart of everything the Class of 2025 did this year.
They were a reminder that our part was to give
everything we had, and then to trust that Our Lord
would take care of the rest. And looking back now, |
believe He did.

The journey of the Class of 2025 has been one
of friendship, faith, and formation — and it was
shaped not only by what we achieved, but by who
we became along the way. This year, our cohort
pushed itself in every corner of school life, from the
energy and spirit of house competitions, to the co-
curricular involvement across sport, public speaking
and community service, and to earning our place
among the top 50 schools in the state at 48th. But
that doesn't tell the full story.

The full story begins with our parents. As young
boys, we leaned on them for everything. And yet,
as we grew older and gained more independence,
something quietly revealed itself — the lessons they
had been teaching us all along still prove to be the
most important life lessons that we have learnt. The
values they instilled in us, the faith they modelled
and the sacrifices they made without asking for
recognition were not just the foundation of our
childhood, but the foundation of our education. To
every parent who stood on the sidelines, sat through
interviews, or simply asked “how was your day?”
at the dinner table — thank you. We understand
now, perhaps more than ever, what those moments
meant.

To our teachers, particularly Mr David Vassallo,
thank you for holding us to a standard that extended
beyond the academic. You pushed us not only to
think, but to grow as men. To our College Chaplains,
Fr Phillip Elias and Fr Frank Garcia — thank you for
your prayers, your guidance, and for walking with us
through the most formative years of our lives. Your
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presence in this school is a gift that many of us will
only fully appreciate with time.

What | am most proud of is not a ranking or a mark.
It is the men that the Class of 2025 became. We did
not simply strive to be good men — we strove to be
great men. Men of virtue, of faith, of integrity. And as
we walked out of those gates together, we did so as
a brotherhood. Bound by shared memories, shared
struggle, and a shared formation that was academic,
spiritual, and deeply personal for each individual.

Redfield gave us more than knowledge. It gave us
a formation of the whole person — body, soul, and
character. And while the Class of 2025 may have left
the school we once called home, the formation we
received here remains a lasting part of who we are.

Isaac Chee
2025 School Captain
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Redfield College

School

Redfield College is an independent school for
boys from Year 2 to Year 12. Founded by parents,
for parents, Redfield truly helps parents raise
and educate their own children. At Redfield,
the example of the teachers, the curriculum, the
positive peer group and the unique mentoring
system all underpin family values.

Each boy receives a personal mentor, selected
from the teaching staff. The mentor meets
fortnightly with the student and with each
child’'s parents every term, reviewing progress
and helping with goal-setting. The mentor is a
constant source of support through his attention,
friendship, example and advice. The mentor
takes a personal interest in the progress of the
boys who are entrusted to his care, acting on the
parents’ behalf and coordinating the service of
the College for the family.

The curriculum provides a rich foundation for
future career paths. Special emphasis is placed
on history, modern language and broad cultural
development. The study of the Catholic faith is

Profile

offered as an integral part of the teaching and
learning program.

Redfield is located in an open, rural setting and
has the latest in educational facilities. Sport and
music are important aspects of College life.

In accordance with the terms and conditions of
the Disability Discrimination Act 1992, Redfield
College acknowledges that it offers a person with
a disability the same educational opportunities
as every other person and bases its decisions
on entry on a person’s ability to meet the
essential requirements of the education offered.
Notwithstanding that, where any unjustifiable
hardship exists for the College (e.g. major
difficulties or unreasonable costs), the College
reserves its rights under the Act.
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Student Outcomes
in Standardised
National Literacy
and Numeracy
Testing

NAPLAN is an annual assessment for all students
in Years 3, 5,7 and 9. It tests the types of skills that
are essential for every child to progress through
school and life. The tests cover skills in reading,
writing, spelling, grammar and punctuation, and
numeracy.

NAPLAN test results provide information on how
students are performing in the areas of literacy and
numeracy and support improvement in teaching
and learning. The data from NAPLAN test results
gives schools and systems the ability to measure
their students’ achievements against national
minimum standards and student performance in
other states and territories.

In 2025, NAPLAN at Redfield was undertaken in
online mode, except in Year 3, where writing was
completed on paper. NAPLAN test results are
reported in a number of different ways, including
public reports, individual student reports, and
reporting on the My School website. This allows
schools to measure student progress from one
test period to the next. Please note, however, that
the NAPLAN scale was reset in 2023 (due to the
movement of the NAPLAN tests to earlier in the
year), and so NAPLAN progress for 2021-2023
is not available on the My School website. It is
only for the upcoming period 2023-2025 that
NAPLAN progress will be reported on again.

The tables on the following page summarise the school’s results in 2025 in more detail.
For comparison, results from students with similar backgrounds or with all Australian
students who completed NAPLAN tests are given.
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The codes used SIM ALL

to identify these ..

comparisons are: Similar background All students
Students who have a similar background All Australian students
as determined by parental occupation and who completed
education, Indigeneity and geographic NAPLAN in 2025.

location. The background of students has been
shown to have an impact on NAPLAN results.

Interpreting above-average well above-average
the table: . .

Year 3 - Average NAPLAN result at Redfield College in 2025

Test Reading Writing Spelling Grammar Numeracy

Mark 475 473 483 502 470

Range 455-495 457-491 465-502 481-524 453-487

SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL

Comparison

456 402 454 414 454 405 472 408 452 405

Year 5 - Average NAPLAN result at Redfield College in 2025

Test Reading Writing Spelling Grammar Numeracy
Mark 526 508 532 559 547
Range 510-542 492-523 517-546 542-576 533-561

SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
Comparison

534 492 517 480 524 487 548 497 539 492
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Year 7 - Average NAPLAN result at Redfield College in 2025
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Test Reading Writing Spelling Grammar Numeracy
Mark 583 588 579 588 609
Range 568-597 572-604 564-594 572-604 595-623

SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
Comparison

584 538 582 538 576 542

Year 9 - Average NAPLAN result at Redfield College in 2025

589 539 598 545

Test Reading Writing Spelling Grammar Numeracy
Mark 599 615 607 621 640
Range 581-612 595-636 590-624 603-638 626-654
SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
Comparison
610 568 621 575 600 569 614 559 627 573

In 2025, the results flagged in light green-shaded boxes in the tables above indicate above-average
results at Redfield when compared to students with a similar background.

Dark green-shaded boxes indicate results that are well above-average when compared to students

with a similar background.

These results indicate that in all domains students at Redfield College perform better than students
in Australia who have a similar background, and that the domain of Numeracy is a particular strength

in all years at Redfield.
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Senior Secondary
Outcomes

Student Achievement

Redfield College continues to uphold its mission
of forming young men of character, equipping
them to achieve their personal best across all
areas of life. Academic achievement remains a
key part of this formation. For this reason, raising
academic standards continues to be a clear and
active goal across the College.

In 2025, staff maintained a strong focus on refining
teaching programs and classroom practice. All
departments continued aligning their scope and
sequence documents with the College's Teaching
and Learning Framework, embedding strategies
that move students from surface to deep and
transfer learning. This consistent approach has
supported a culture of academic growth across
all year levels and subjects.

Year 12 students were supported through a
range of academic initiatives, including individual
mentoring, structured study sessions, and
targeted workshops aimed at strengthening
examination performance. These initiatives
complemented the ongoing work of classroom
teachers and contributed to a culture of academic
care and perseverance.

The results of the 2025 HSC cohort were a strong
reflection of these efforts. Across a broad range
of subjects, the College achieved consistently
high results, with many courses performing
above the state average. In several subjects, a
high proportion of students achieved results in
the top bands (Band 5 or 6), demonstrating both
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strong content knowledge and effective exam
preparation.

Beyond the rankings and statistical measures, it
is important to recognise the individual growth
of students. Many students demonstrated
significant progress throughout their senior years,
with final results reflecting persistence, resilience,
and a commitment to improvement.

The principles of growth and improvement
continue to shape Redfield's academic culture.
As our programs develop and staff deepen their
professional practice, we remain committed to
helping every student strive toward their personal
best in 2026 and beyond.

Jason Ursino,
Head of Curriculum

9
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The Granting of Records of School Achievement

All students completing Stage 6 at the College in 2025 were working towards the award of the
Higher School Certificate. No students required the issuing of a Record of School Achievement.

Vocational Outcomes

In 2025, there were no Year 12 students enrolled in vocational education or trade training pathways.
All students completed courses leading to the Higher School Certificate.

Year 12 students attaining Year 12 certificate or equivalent VET qualifications:

In 2025, 100% of Year 12 students achieved
their HSC Certificate and no students
gained an AQF Certificate III or above.

Senior Secondary outcomes are documented on the My School website: http://www.myschool.edu.au
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Highlights of the Higher School
Certificate in 2025

The 2025 HSC cohort produced a
strong set of academic results across
a wide range of courses. Students
completed studies across 20 courses,
demonstrating both breadth and
depth in their academic programs.

Across all subjects, a high proportion
of students achieved strong results,
with many courses recording a
majority of results in Bands 5 and 6.
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Results of the Higher School
Certificate in 2025

Percentage of Students in Bands 5 and 6 (an HSC mark over 80%)

Course Name Redfield 2019 2020 2021 2022 2023 2024 2025 2::::
Ancient History 67 7 40 88 100 100 80 37
Biology 40 30 20 17 100 50 66.7 35
Business Studies 40 39 13 37 47 52 100 37
Chemistry 100 43 0 0 67 80 66.7 39
Design & Technology 0 N/A 75 47 67 80 0 48
Economics 25 17 45 83 50 38 25 51
English Standard 16 10 71 36 10 17 33.3 13
English Advanced 86 90 19 62 95 70 86.7 68
English Ext 1 100 100 100 100 100 100 66.7 95
English Ext 2 N/A N/A 100 N/A 33 100 50 87

Geography 45 60 13 63 18 36 80 38
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Course Name Redfield 2019 2020 2021 2022 2023 2024 2025 2025
Mathematics Standard 62 59 50 71 75 67 66.7 29
Mathematics Advanced 57 100 50 100 100 100 875 50
Mathematics Ext 1 100 100 0 100 90 100 100 80
Mathematics Ext 2 80 100 N/A 100 100 100 100 86
Modern History 50 100 75 60 67 100 85.7 39
Music 1 100 100 100 100 100 100 100 67
PDHPE 40 19 0 20 38 25 66.7 35
Physics 60 43 17 33 60 50 33.3 38
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Teacher
Qualifications,
Professional
Learning, and
Workforce
Composition

48 4
Teachers having teacher Teachers having a bachelor’s
education qualifications degree from a higher
from a higher education education institution
institution within Australia within Australia or one

or asrecognised withinthe  recognised within the AEI-

National Office of Overseas NOOSR guidelines but lack

Skills Recognition (AEI- formal teacher education
NOOSR) guidelines qualifications
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Workforce Composition

The workforce composition at Redfield College for 2025

Full time equivalent 2 O
Teaching staff Non-Teaching

Staff

Teaching Staff

11

Full-time
equivalent non-
Teaching staff

Conditional 4
Provisional -
Proficient Teacher 48

Highly Accomplished Teacher (voluntary accreditation) -

Lead Teacher (voluntary accreditation) -
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Number of staff

Description of the Professional Learning Activity participating

Provide Cardiopulmonary Resuscitation 56

Staff Day 54

Staff Meeting 33

Staff Meeting 28
LSANSW Annual Conference 1

Staff Meeting 36

Staff Day 41

Staff Meeting 15

Child Protection 46
Al for Admin: Practical Know-How for School Teams 1
Best Practice Note-Taking, Record Keeping & Privacy in Schools 1
PDHPE Conference 2025 - Empower, Engage, Elevate. 1
12 HMS Programming 1

Curriculum Conference - Primary Thread 2
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Description of the Professional Learning Activity
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Number of staff
participating

AISNSW Curriculum Conference 2025 -

Threads of Learning

Curriculum Conference - Al Thread

Curriculum Conference - Secondary Thread

Executive Assistants Program

Australian Character Education Summit

TAS Conference 2025 - Navigating TAS through Innovation and Change

Dealing with Difficult Parents Masterclass

SBP Sydney: Writing Conference 2025

ResearchED Australia 2025

Visionary Vistas: Visual Arts Reimagined

Epilepsy Training

13

Midazolam Training

18

17
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Student

Attendance &
Non-Attendance
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Attendance Rate
2025

The listing on the right shows in percentages the
student attendance rates by year level in 2025.

< Attendance & Retention Rates >

95"

%

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

Year 11

Year 12

Table of Contents
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Management of
Non-attendance

As required by the NSW Education Act, Class
Rolls are always marked accurately to record
daily attendances.

Monitoring daily attendance/absence
of students

The Homeroom teachers maintain a daily
electronic roll of attendance. There is a sign in/
sign out register for students for late arrivals
and early departures. For each day students are
absent, parents must complete an absence form
via the parent portal on Engage. This form must be
completed within 7 days of the student’s absence,
otherwise this is marked as “unexplained” leave.
Parents are sent email reminders via Engage,
twice a week for submission of absence forms.

Identifying absences from school

For Secondary students, the roll is taken every
period throughout the day. For Primary students,
the roll is taken before 9.30 am. All class teachers
mark the roll electronically in the Engage system.
The codes used at Redfield are based on the
New South Wales Attendance Register Codes as
approved by the Minister for Education.

Partial absences and unexplained absences are
duly recorded, and parents are notified of daily
absences and late arrivals after 11 am by SMS via
Engage. It is the duty of the parents to notify the
school of reasons for non-attendance in school.

Exemption from Attendance at School

The DET's exemption guidelines state all requests
for absence from school by a student must be
made in writing. Upon receipt of the application,
the Education Act of 1990 states that the Minister

Attendance & Retention Rates >

may grant a Certificate of Exemption or a
Certificate of extended Leave- Vacation/Travel.
This authority is delegated, and in our instance, it
is the Headmaster who may grant an exemption
from the school attendance.

At Redfield College any parent/guardian who
wishes to apply for an ‘Application for Exemption
from Attendance at School’ or ‘Application
for Extended Leave, can do so on the Parent
Portal within Engage. Once this is completed
and submitted to the College, and permission
is granted by the Headmaster, a Certificate
for Exemption from Attendance at School, or a
Certificate of Extended Leave - Vacation/Travel is
sent to the parent/guardian.

All records of the exercise of the above delegation,
including copies of all certificates issued under
the delegation must be retained for a minimum
of 7 years.

If no extended leave request has been made to
the Headmaster's secretary, the Student Services
Officer is to provide absentee information upon
the student’s return to school. The Headmaster's
secretary is to contact the parents to follow up
any reason for absence. If the absence is due to a
vacation, an application form is to be completed
retrospectively.

Exemption from Attendance at School
duetoelite sporting or cultural programs

Applications for lengthy absences from school
for students to attend an elite sporting or cultural
program must be approved by the Headmaster.
During the time that the student is absent he
must be provided with an educational program to
cover his period of absence from school.

Students who are 17 years or over will be
marked as "on leave" in the roll under these
circumstances. Students of compulsory school
age will be marked as "Leave with the permission
of the principal" or simply "Absent" depending on
whether permission is granted or not i.e. just like
for any other leave requests we get at the school.

Table of Contents 20
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Post-School Destinations

Details of the destinations/offers of the students who completed their Higher School Certificate:

Destination Course

Law and Western Civilisations
Speech Pathology

Australian Catholic University

Macquarie University Double Degree Law and Arts

Commerce and Law
Biodiversity and Conservation
Psychology
Bachelor of Engineering with Honours
Bachelor of Law

Primary Education

Notre Dame Exercises & Sports Science

University of New South Wales Electrical Engineering

Double Degree Law and Arts

University of Sydney Engineering

University of Technology Sydney Property Economics

Nursing

Bachelor of Business

Western Sydney University Bachelor of Engineering maj in Construction

Construction Management

Animal Science and Zoology

Project Management
Working
Finance Broker/Insurance
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Enrolments Policy

1. Are aligned with the philosophy and values of
Purpose Redfield College

2. Areseekinga collaborative approach between
home and school in the education of their
children

This policy outlines the enrolment requirements

and process for Redfield College ("the School). . Are committed to the regular attendance at

meetings with their child/children's mentor,
Through the application process, the School the Key Parent Functions, and any other
endeavours to select prospective families who: events requiring attendance of parents

*Year 5 is a key entry point as many families use it as a pathway to secure a place in Year 7.
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Key Entry Points

The School accepts applications from students in
all grades, however, the key entry points are:

1. Year 2 (boys transferring from Tangara)
2. Yearb
3. Year7

Summary of
Enrolment
Procedures

The Enrolment Procedures are detailed in full in
the Enrolments Standard Operating Procedures
Manual. However, a summary has been included
as a reference point for the guidelines included in
this policy.

The Enrolment Process takes part in 5 key stages:
1. Enquiry

Parents who are interested in the School register
their interest via an enquiry form to initiate
the conversation with the School Enrolment
Officer. From there, they are invited to attend
the next Open Day, School Tour, or information
Evening before they are invited to apply. This is
a requirement before they are invited to apply for
enrolment.

2. Application

The Application Form must be completed (in full),
all required documentation attached, and non-
refundable application fee paid to commence the
admission process.

While a formal application is a pre-requisite, it is
not a guarantee of admission.

Enrolments Policy >

3. Interview and Evaluation

Parents are interviewed by two members of the
interviewing Committee. For Year 2 to Year 12
applications, both parents and the child must
be interviewed. For current Pared families, the
interview must be attended by at least one parent
and the child.

Students transferring to the School from the
Tangara Infants campus are not interviewed
again before they transition into Redfield as they
were interviewed upon their entry into infants.
They'll be guided through an orientation process
as they transition from Year 1to Year 2.

The following documents must be submitted by
the family before the interview: Birth Certificate,
Immunisation Record, NAPLAN Report, Latest
School Report, a photograph, and a complete
Application form with application fee paid.

After the interview, the reference check is
conducted before the interview report is
submitted to the Headmaster/Enrolments
Committee for final review.

4. Enrolment Offer & Acceptance

The Enrolments Officer sends an email to the
parents about the application result (either
Letter of Offer or notification of unsuccessful
application). The Letter of Offer includes links to
the Medical Form, Privacy Collection Form and
Direct Debit Form.

The Letter of Offer is sent to both parents via the
enrolment platform. To accept the enrolment,
both parents are required to sign the Letter of
Offer and the non-refundable acceptance fee
must be paid. The School is not obliged to hold
places until the acceptance fee has been paid.

With the acceptance forms, parents are
required to complete several school forms,
including the Confidential Collection of Student
Data Form' and Privacy Policy. If a parent or
guardian withholds information relevant to
the application/enrolment process, then the
Headmaster reserves the right to refuse or
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terminate enrolment on that ground.

After the Enrolments Officer has received an
acceptance of the offer by both parents, a
final confirmation is sent to the parents that all
requirements have been met for the enrolment.

Upholding the conditions of the enrolment
contract and conditions set out in the Letter
of Offer are the requirements for continuing
enrolment at the School.

5. Orientation

The Enrolments Officer sends welcome letters
and packs are part of the Orientation of the
Students. Information on uniforms, books and
stationary, house, additional handbooks, etc are
also communicated prior to the students' first day
at school.

Enrolled students are allocated to classes
according to a combination of class size and
student need.

Enrolment
Guidelines

Enrolment Eligibility

1. Applications for enrolment may be made at
any time by the parent/carer(s) of prospective
students. However, should this time be greater
than 2 years from the commencement year or
if there are no places available in the cohort
for which entry is sought, applicants will be
held on a waitlist before progressing through
the interview process.

2. Students enrolling at school for Kindergarten
at Tangara will be five years of age on or before
the 31 March and four years of age before the
31 March for Prep School.

Enrolments Policy >
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Offering Enrolment

The Headmaster, in consultation with the School
Committee, reserves the right to offer a place to
any student, irrespective of the date of application.

The School has absolute discretion in determining
the weight of each of the factors it considers
in determining whether to offer a place for the
student.

Applications are processed in order of receipt,
however, enrolment priority is given to:

The Family Relationship
with the School

1. Siblings of current Pared families (siblings
already enrolled at a Pared School)

2. Children of Alumni from a Pared School
3. Children of Staff Members

The Family's alignment
with the School Values

1. Students from families practicing the
Catholic faith

2. Character feedback on the Family from the
Referees

The Student’s

1. Academic ability

2. Character feedback on the Student from the
Teachers of the previous school (if applicable)

The School’s

1. Ability to support the special needs or abilities
of the student

2. The balance of numbers of boys and girls
is taken into account in order to ensure
that students offered a place in infants also
have a place in Primary onwards (for Prep,
Kindergarten and Year 1 only)
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Accepting Students from
Other Faith Backgrounds

The School may accept students from other faith
backgrounds when:

1. There is alignment of values between the
School and prospective family

2. The parents are in agreement that the student
will participate in Religious education classes,
and faith-based activities of the School

Parent Conduct

The School reserves the right to withhold an
invitation to apply or to progress further in the
application process should any aggressive/
abusive behaviour be shown to the Enrolments
Officers, interviewers or any member of staff.

Enrolment Process for Prospective
Students with a Disability

The same enrolment process and guidelines
will apply to all prospective students and their
families regardless of whether they have a
disability or not. Primarily, the alignment of values
and education philosophy between the School
and the prospective family is key to a successful
application.

When assessing an application for a student with
adisability, the School needs to gather information
to help identify the student's individual needs and
consult health professionals and parents/carers
to fully understand any adjustments needed to
support those needs. This stage ensures that
parents/carers, health professionals and the
School are all on the same page, understanding
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the needs of the student and how to reach the
best outcome for them.

This process also ensures that the School meets
their consultation obligations under The Disability
Standards for Education 2005 by obtaining
written permission from parents/carers for the
School to gather information about the needs of
the student from a previous school or childcare
setting as well as from health professionals.

The School reserves the discretion to decline or
defer an application when the parents, having
been aware of their child's specific needs, fail
to declare those needs or withhold relevant
information pertaining to their child. This includes
the submission of official documents relating to a
diagnosis, any previous work with specialists or
previous schools and any other documentation
required to make an assessment about whether
or not the School will be able to support the
student's needs.

The School also reserves the right to terminate an
enrolment where the parents have not declared
or have withheld known information pertaining to
their child's needs.

Enrolling a Student on a Visa

When the School is considering an application
from a student on a visa, it is essential that
the correct checks are made to ensure it is
appropriate to continue their enrolment process.
Students' visas hold conditions that may or
may not allow a student, or a parent and their
dependent, to be received at our School or may
impact their status as being eligible for funding
from the Commonwealth.

Redfield College is not a CRICOS-registered school. CRICOS refers to the Commonwealth Register of Institutions and

Courses for Overseas Students. The School is not a a member of this Register, meaning students who are primary holders

of a sub-class visa cannot move to Sydney to attend the School. Therefore, the School has decided not to engage inany
advertisement opportunities overseas.

The School can accept students who hold visas that do not subject them to CRICOS-registeredschools, and their eligibility
can be checked by the Enrolments Officer through the Visa EntitlementVerification Online System (VEVO).
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Conditions for Continued Enrolment

Continued enrolment at the School is dependent
upon:

1. The student making satisfactory academic
progress

2. The student attending school consistently and
approvals sought to justify any inconsistent
attendance as per government regulations in
Sections 22, 24 and 25 of the Education Act
1990.

3. The student and the parent/carer(s) observing
all behavioural codes of conduct and other
requirements of the School which are
applicable from time to time.

4. Payment of fees.
Deferred Start Dates

Offers are sent taking into account the start Term
and Year a prospective family has applied for.
Therefore, any families who have been offered
a place but choose to defer their start date may
forfeit their place if they do not accept based on
the original application date.

In rare instances, a deferred start date may be
accepted if there is no present waiting list for
that cohort and there is no likelihood of filling all
available places before the start of the next term/
school year.

Fees

Throughout the Enrolment process and during a
student's enrolment there are certain fees to be
paid. The fees are outlined below:
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Application Fee: a processing fee and a sign
of commitment from the family.

2. Enrolment Fee: a "holding fee" and indicates
a family's commitment to the School that
they intend to follow through with enrolment,
and they want to reserve their child's place,
meaning the School forgoes another
enrolment.

3. Tuition Fees: ongoing annual fees for a
student's education are paid each term.

4. Levies: such as the "Annual Family Building
Levy" and the "Annual Curriculum and
Technology Levy (CTL)",

5. Extra-curricular Activities: for additional
activities such as music, sport, excursions,
etc.

Returning Families

Any families which have left the School and are
returning are required to pay the application and
enrolment fees in full as they are re-applying for
entry and for a place to be held for the Term and
Year of Entry. They will also need to be interviewed
again.

Withdrawing an Enrolment

As stated in the Letter of Offer upon enrolment,
as well as within the terms and conditions in the
annual Fees Letter, any student who is withdrawn
from the School must have given a terms notice
to the School. If a parent withdraws their child
with insufficient notice, they will be charged one
terms fees. The date that contact is made with the
Headmaster regarding their students' withdrawal
is regarded as the official date of notice.
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Redfield aims to provide a safe and supportive environment
where each student can grow to be the best person he can
be. In 2025, various policies were in place to safeguard the
welfare of students and promote their intellectual, cultural,
physical, and spiritual development. Our policies and
procedures are located onling, in the School Diary and In

Policy

Student Assessment Manuals.

Link

Anti Bullying

https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Anti-

Bullying_Policy.pdf

Child Protection

https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2025_Redfield_

Child_Protection_Policy.pdf

Discipline https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_
Discipline_Policy.pdf
Enrolment https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2024_Redfield_

Enrolment_Policy.pdf

Managing Complaints

https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Student_
and_Parent-Guardian_Grievance_and_Procedural_Fairness_Guidelines.pdf



https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Anti-Bullying_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Anti-Bullying_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2025_Redfield_Child_Protection_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2025_Redfield_Child_Protection_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Discipline_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Discipline_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2024_Redfield_Enrolment_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/2024_Redfield_Enrolment_Policy.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Student_and_Parent-Guardian_Grievance_and_Procedural_Fairness_Guidelines.pdf
https://www.redfield.nsw.edu.au/wp-content/uploads/2025/07/Redfield_Student_and_Parent-Guardian_Grievance_and_Procedural_Fairness_Guidelines.pdf
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Parent, Student
and Teacher
Satisfaction

Student Messages

| feel safe with most of my clases and find that most teachers help me with personal problems.

To start with the school is very good but there are always improvements... first off | have to say that

in the past the "justice" system was just horrible but now | feel it has evolved with people like MrV

and Mr.H alongside other teachers being very good at hearing what you have to say acting on what

is reasonable and following through and | find that really comforting to see and | am sure | am not the
only one who appreciates it.

As a whole, this is a great school.

The school can improve by giving students more subjects to select from.

Parents

As a parent, | can see that Redfield has a strong support system in place, with classroom teachers,
mentors, stage coordinators, the Diverse Learning team, as well as sports and music teachers all working
together to support students’ learning and growth. | really appreciate the benefits of this system.

To date, my son wakes up every day looking forward to school. For that, | am grateful, and | believe
the school and teachers play a large part in him enjoying his day

We are so grateful to be a part of the Redfield Community and are incredibly proud that our sons get

to be educated at Redfield. Thank you for providing the boys such a wonderful education and teaching

such important values to build their character. We think the school is amazing and once again want to
thank the school for all that they do to support our boys develop and grow spiritually as well.

Teachers

| am pleased that we have stage co-ordinators to support teachers with programs and disciplinary
matters. The primary assemblies are also being run in a more professional manner.

There are many students who are polite, respectful and eager to learn.
They are a credit to their families.
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Summary of
Financial
Information

Recurrent Income 2025

Fees and Private Income 57% $7,771,552.51
Commonwealth Recurrent Grants 32% $ 4,366,194.01
State Recurrent Grants 8% $1,097,469.12
Other Income 3% $ 454,380.99

Recurrent/Capital Expenditure 2025

Salaries, Allowances,

[o)
Related Expenditure 60% $ 8,381,048.16

Non-Salary Expenses 36% $5,063,586.94

Capital Expenditure 4% $ 497,820.42
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Redfield Recurrent Income 2025
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Redfield Recurrent Income / Capital Expenditure 2025
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&® ParedFoundation

Redfield College is a school of the Pared Foundation - pared.edu.au
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